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Introduction 

 

The shareholder engagement policy is in line with the transposition of European Directive 2017/828 of 
17 May 2017 as regards the encouragement of long-term shareholder engagement. 

It applies to insurers’ equity portfolios managed by the fund management company and to the fund 
management company’s mutual funds (organismes de placement collectifs – OPC). 

AG2R LA MONDIALE is a responsible investor, as provided for by its responsible investment charter 
and its adhesion since 2018 to the United Nations Principles for Responsible Investment. This approach 
is aimed at integrating Environmental, Social and Governance (ESG) criteria into its asset management, 
engaging in dialogue with the companies in which it invests, and systematically exercising the voting 
rights attached to the shares it holds. 

1 Monitoring of the strategy, financial and non-financial performance, risks, 
capital structure and environmental, social and governance impact 

1.1 Monitoring of the strategy, financial performance, risks and capital structure 

The management company aligns its investment strategy and decisions with the profile and duration of 
its clients’ liabilities. For mutual funds, the investment strategy is set out in the prospectus. 

The strategy provides for active management based on identified, quantified sources of value. 

This investment process is rooted in a dual approach combining economic positioning with individual 
issuer selection. It is structured around committees that are sequentially organised and configured with 
a view to putting market views and investment decisions into practice: 

- the “Macroeconomic Scenario” Committee defines and updates a central macroeconomic scenario, 

and makes three-month, six-month and twelve-month market forecasts for the main asset classes; 

- the “Economy and Market monitoring” Committee checks macroeconomic indicators and market 

trends on a weekly basis. It reviews the performance and main drivers of fluctuations for the various 

asset classes. 

For shares, a bi-monthly committee implements the recommendations from the “Macroeconomic 
Scenario” and “Economic Conditions and Markets” committees. It monitors the performance of funds 
under management to ensure that management objectives are achieved. The bi-monthly committee also 
decides on short-term tactical focus areas. It draws up sector allocation targets according to each fund’s 
benchmark index, with a view to identifying the sectors that will benefit most from the central economic 
scenario. This is a primary driver of performance. 

In addition, managers and SRI analysts meet regularly to analyse the share positions held by the funds 
and discuss investment ideas, valuation levels, business trends and non-financial performance for each 
company. 

It contributes to the selection of securities – the second driver of performance – through a review of the 
companies’ valuation levels and the financial and non-financial risks for shareholders. Securities are 
selected based on several areas of analysis: 

a. A qualitative analysis tracking the following criteria: 

- development models, 

- the degree of competition in the sector, 

- the company’s positioning in its markets, 

- the standard profitability of the activities performed, 

- the quality of management. 
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Useful data and information for this phase of analysis are collected at one-to-one or one-to-few meetings 
with management. The management company’s analysts and managers also draw on research by 
analyst firms selected for their expertise. 

b. A quantitative analysis based on both financial and non-financial assessments 

The quantitative analysis phase of the process draws on the review of company valuation multiples. This 
approach provides a solid framework, since it compares theoretical valuation with market valuations. 
Specific valuation multiples are used for each sector (profit to earnings, value to revenue, value to net 
income, return on capital employed, return on invested capital, etc.) to define share price or sales 
targets. 

The standard financial analysis is further enhanced with the results of non-financial analysis using Ethis 
Screening, the Group’s proprietary tool, populated with data from external evaluation agencies and 
in-house research by the SRI analysts. 

Ethis Screening runs an algorithm to process and assess companies’ ESG information to produce issuer 
ratings. This rating, which considers the specific sustainable development issues for each sector, is 
used to judge their eligibility for the fund. 

Mandatory management is organised around a similar management process, with an obligatory monthly 
committee meeting and a securities selection process including financial data, non-financial analysis 
and meetings and dialogue with issuers. 

1.2 Monitoring of non-financial performance and environmental, social and 
governance impact 

1. Environmental impact 

The management company takes its investments’ environmental impact into account, as well as their 
contribution to the energy transition and to the sustainable management of the planet’s resources. 

2. Social impact 

Through its investments, the management company contributes to the vitality of a variety of regions in 
France, as well as supporting economic activity and employment. To apply the social economy values 
and principles it upholds, the Group pays particular attention to the behaviour of the entities in which it 
invests in terms of their respect for human rights, labour law and gender equality. It favours entities with 
best practices, particularly with regards to preventing discrimination, understanding psychosocial risks, 
social dialogue and dealings with suppliers and subcontractors. 

3. Governance impact 

At companies where the management company holds shares or securities, it is attentive to the quality 
of corporate governance, which it assesses in particular in terms of the competence, independence, 
availability and diversity of the members of boards of directors, respect for minority shareholders, 
consideration of the interests of other stakeholders in the company, and business ethics (the prevention 
of corruption and anti-competitive practices, etc.). 
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The management company provides all portfolio managers with non-financial analyses. These are taken 
into account in management decisions, in line with the responsible investment policy adopted by the 
AG2R LA MONDIALE mutual insurance group company (SGAM AG2R LA MONDIALE) and with bans 
on investing in certain controversial sectors: 

- companies involved in the production, marketing or storage of weapons prohibited by international 

conventions ratified by France (i.e., anti-personnel mines, cluster munitions, biological weapons 

and chemical weapons); 

- companies in the tobacco industry; and 

- electricity production companies that use coal to generate more than 30% of the electricity they 

produce or developing new production capacities based on coal. 

The non-financial analyses assess companies' management of the most significant environmental, 
social and governance issues for their sector. This information is summarised in an overall ESG rating 
out of 100 for each company, and a ranking of the companies by sector. 

 
The companies are assessed according to 35 criteria: 

 
 

The weighting of each criterion depends on the sector and its particular challenges. Companies are 
classified into 43 sectors, as per the Industry Classification Benchmark (ICB). If deemed to be irrelevant, 
certain criteria may be weighted at 0% in some sectors. 

The ESG rating is calculated using Ethis Screening, the Group’s proprietary expert system. This tool is 
made available to all the Group's managers to help them continuously assess each issuer's non-financial 
(ESG) performance within the context of their respective sectors. 

 
In addition to consulting Ethis Screening, managers are informed of issuers’ ESG assessments via: 

 

- input from the SRI analysts at management meetings each morning; 

- the Analysts’ Committee; 

- the monthly Responsible Investment Committee meetings. 
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2 Dialogue with companies 

As part of its Principles and Objectives for Responsible Investment, AG2R LA MONDIALE aims to 
influence governance and stakeholder behaviour to promote a responsible economy. 

Through dialogue with the issuers in its investment universe, the management company strives to better 
understand how they interpret and apply the major environmental, social and governance goals specific 
to their sectors or ecosystems. 

Dialogue contributes to making sure that voting rights are exercised in a well-informed way, as well as 
helping the company to better understand and anticipate the impact of certain initiatives or practices, 
particularly those relating to governance or executive compensation. 

Situations likely to initiate a dialogue with the company are: 

- the emergence of a “controversy”; 

- the detection of an ESG risk related to an issuer’s practice or initiative (e.g., supply chain 

management, fraud or safety risks); 

- the associated reputation or financial risks; 

- the analysis of resolutions submitted to a shareholders’ meeting; 

- the application of investment exclusion policies for certain sectors or securities. 

 
The ESG assessment may change following a meeting with the company. 

The voting policy at Shareholders’ Meetings is sent to issuers in the portfolio each year. 

3 Exercise of voting rights and other rights attached to shares 

The conditions for exercising voting rights attached to listed shares held in the exclusive interest of the 
holders: 

- in the management mandates entrusted by insurers; 

- in the mutual funds (undertakings for collective investments in transferable securities [UCITS] and 

alternative investment funds [AIFs]) managed by the management company, 

are set out below.  
 
Unlisted shares do not fall within the scope of the management company. 

 
Voting rights are exercised in compliance with the General Regulations of the French financial markets 
authority (Autorité des marchés financiers – AMF), the French Insurance Code (Codes des assurances), 
the French Monetary and Financial Code (Code monétaire et financier) and the AMF’s position-
recommendation no. 2005-19 on the exercise of voting rights by portfolio management companies. 
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3.1 Organisation of the exercise of voting rights 

The Responsible Investment Committee puts forward a voting policy to the management company’s 
Management Board, which adopts it and commits to its implementation by the managers. 

The SRI analysts review the resolutions, drawing on the results of work by external service providers, 
as described on page 13. 

The analysts make a voting recommendation to the managers, in line with the policy. The managers 
then send their instructions to the analysts, who exercise the voting rights through the ISS platform. 

3.2 Principles of the exercise of voting rights 

The management company systematically exercises its voting rights, with the exception of certain 
specific cases such as, for example, lock-up periods, excessive costs or overly restrictive procedures. 

Voting rights are exercised taking into account specific corporate governance practices in different 
countries and according to the following principles: 

- respect for stakeholders: approval of resolutions that serve the long-term interests of shareholders 
and all the company’s stakeholders (employees, subcontractors, suppliers, the environment, civil 
society, etc.); 

- consistency: proposed resolutions should be consistent with the company’s public commitments; 

- transparency: transparent communication with shareholders is fundamental to good corporate 
governance. Accordingly, the management company abstains from approving any resolution for 
which it does not have sufficient information to make a well-informed decision; 

-  flexibility: for small-cap companies, the management company may be more flexible in certain 
areas (e.g., committees, number of directors, compensation and independence) and place more 
importance on dialogue in these cases. 
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3.3 Policy for the exercise of voting rights 

3.3.1 Decisions amending the articles of association 

Resolutions relating to an amendment to the articles of association are approved so long as they do not 
have an unfavourable impact on the shareholders’ rights and interests. 

3.3.2 Approval of the financial statements and appropriation of net income 

Approval of the financial statements 

The management company approves the financial statements only if they give a true and fair view of 
the company’s financial position and results. As a representative of the shareholders, the management 
company requires that the financial information be comprehensive and accessible. In addition, it must 
be able to ensure that the information it accesses is reflective of reality. Therefore, the financial 
statements must be audited and the accounting methods approved. 

Approval of appropriation of net income 

The company’s distribution policy must be consistent with net income for the year and with its strategy 
and long-term objectives. The management company supports the payment of loyalty dividends. 

Discharge 

This term refers to all resolutions that recognise the company’s sound management. The management 
company grants discharge in countries where this is not likely to reduce the future rights of shareholders 
and when the financial statements have been audited by the Statutory Auditors. 

Discharge may not be granted if: 

- the company is subject to legal proceedings challenging its strategy or the modus operandi of its 
Board; 

- the management company strongly disagrees with the Board’s management. 

Appointment of Statutory Auditors 

The Statutory Auditor must be disinterested, i.e., must not remain in office for more than 18 years. 
Compensation for consulting assignments must not exceed compensation for audit engagements. 

3.3.3 Decision-making body: the Board 

Appointment and removal of directors or members 

The management company has a preference for separating the duties of Chairman of the Board and 
Managing Director. 

It is in principle opposed to combined resolutions where shareholders cannot vote on individual directors 
or members but must instead approve or reject all directors or members. 

Moreover, the management company considers that shareholders should have access to the 
information necessary to evaluate the application of each director or member. 

However, the management company understands that regulations in certain countries may dictate a 
voting system by list when Board membership is renewed. 
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Features of the Board 

The management company favours terms of office not exceeding four years, while remaining attentive 
to country-specific requirements in place. It also prefers that Boards have a maximum of 16 members 
so as to streamline the decision-making process. In particular, the management company analyses eight 
elements: 

 

Diversity 

The Board should comply with gender diversity in accordance with French law no. 2011-103 of 
27 January 2011 as amended by French law no. 2013-504 of 14 June 2013 on the balanced 
representation of women and men on Boards of Directors and Supervisory Boards. 

The diversity in nationalities of the directors should be representative of the geographical breakdown in 
sales or production. 

 

Skills 

The directors or members should have complementary skills and experience. In order to preserve the 
Board’s skill set, it is preferable for renewals to be staggered. 

 

Independence 

The management company accepts non-independent directors where they represent up to two thirds of 
members in companies it controls and up to 50% in companies it does not control (subject to country-
specific exceptions). The management company looks unfavourably on the over-representation of 
directors who are executives of the issuer. The representation of the main shareholders on the Board 
should be proportional to their share in the capital. 

The following members are not deemed disinterested: 

- executives or former executives, employees or former employees in the last five years; 

- relatives or close connections of executives; 

- shareholders and representatives of shareholders with more than 3% of the voting rights; 

- major clients, suppliers and service providers of the company; 

- directors of Group companies who receive compensation directly related to their directorship; 

- persons who belong to a group governed by an executive of the company (cross-directorships of 
Board of Directors or Supervisory Board members); 

- persons who have been involved in a major specific transaction; 

- persons who are or were in the last three years executives or former executives of major financial 
institutions or former executives of a major financial institution who still receive benefits from the 
institution; 

- directors whose term of office in the company exceeds 12 years; 

- persons connected to a competing group. 

Non-voting directors, although they do not hold any voting rights, take part in Board meetings. They are 
treated the same as the other directors or members and must meet the same requirements in terms of 
diversity, skill sets and independence. 

 

Representation of employees 

The management company approves the representation of employee shareholders on Boards and 
employee shareholders expressing their opinions independently. Employees are not taken into account 
for the purposes of calculating the independence rate. 
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Availability 

Directors and members of the Supervisory Board must be able to fully perform their role in assisting and 
advising management. It is recommended that non-executive directors and members hold no more than 
five directorships. Executive directors or members, as well as the Chairman of the Board, should limit 
their directorships to no more than three. 

Directors or members should attend at least 75% of meetings, with a preference for physical attendance 
where possible. Transparent communication on the number of meetings and the attendance rate of each 
director or member is appreciated. 

 

Personal involvement 

Insofar as the law in each country allows, the management company is in favour of members of the 
Board of Directors or the Supervisory Board holding more than a symbolic number of the issuer’s shares. 

 

Organisation into committees 

The management company looks favourably on the Board setting up specialised committees (e.g., an 
audit committee or a nominations and compensation committee) with three to five members, chaired 
and primarily composed of members free of conflicts of interest, not including executive corporate 
officers (as set out in the AFEP-MEDEF Code). 

 

Compensation of Board members 

Attendance fees received must be in line with the average amounts observed in other companies with 
similar market capitalisation and business activities. 

They should take into account the attendance rate of members and/or directors so as to reward their 
involvement, and increases should be reasonable and justifiable. 

3.3.4 Related-party agreements 

New or already approved related-party agreements should be assessed on a case-by-case basis to 
make sure they serve the interest of the shareholders and stakeholders. The management company 
may counter related-party agreements presenting a conflict of interests or a lack of transparency. 
Similarly, the management company may object if the Statutory Auditors’ special report on related-party 
agreements is not made available to the shareholders. 

In the event of related resolutions, the management company will vote against the entire set of 
resolutions if it does not approve one or more of their number. 

3.3.5 Compensation of executives 

Companies are expected to consult their shareholders on the compensation policy if they have 
committed to do so in a code or charter. Failing this, the management company reserves the right to 
counter the re-election of the Chairman of the Board or the Chairman of the compensation committee, 
where such a committee exists. 
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Compensation policy 

The management company encourages compensation that is transparent, consistent with the 
company’s situation and the interests of its shareholders, and socially responsible. To this end, it applies 
three criteria: 

Transparency 

Compensation is assessed as a whole. 

Consistency with the company’s situation and the interests of its shareholders 

- compensation should be adjusted according to the company’s performance; 

- fixed salaries should not change disproportionately; 

- long-term variable compensation should represent a significant proportion (>30%) of the total 
variable compensation; 

- total (short- and long-term) variable compensation granted over the financial year should not 
exceed 300% of fixed compensation; 

- any exceptional compensation should be foreseeable when the variable compensation is set and 
should be justified by pertinent and verifiable facts; 

- clawback provisions should be taken into account. 

Socially responsible 

Integration of ESG performance criteria. 
 
Granting of stock options and free shares to corporate officers 

Authorisations of capital increases related to stock option and free share plans for corporate officers 
should be the subject of a specific resolution. If not, the portion granted to the corporate officers must 
be specified. 

Stock option plans are analysed on a case-by-case basis. The resolution must meet the following 
conditions: 

- there should be no discount (this criterion also applies to plans for employees); 

- stock option plans should not exceed 5% of the existing capital (this may be adapted for small 
caps); 

- the performance criteria should be sufficiently rigorous and transparent, as assessed over the 
medium term; 

- it should be impossible to modify the conditions of the issue at a later date; 

- there should be a vesting period of at least three years. 

Similarly, free share plans should be based on suitable performance criteria and not exceed 1% of the 
share capital (except for small caps). 

 
Termination benefits and non-compete allowances 

The management company may counter resolutions related to termination benefits for executives in the 
following cases: 

- if the termination benefits are not subject to performance conditions; 

- if the performance conditions are not assessed over at least two financial years; 

- if the termination is not linked to a change in control or strategy; 

- if the benefits exceed two years of compensation (fixed + variable), including non-compete 
allowances. 

 
Supplementary or top-up pension schemes 

The management company ensures that resolutions relating to supplementary or top-up pension 
schemes are consistent with the company’s commitments. 
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3.3.6 Share issue and buyback plans 

The management company may support transactions that are not in line with the abovementioned 
principles if the company can prove special circumstances and if the future implementation of the 
transactions is specified, reasonable and in the best interests of the shareholders, supported by 
comprehensive information. 

In certain cases, capital increases during a tender offer may be considered a means to negotiate a better 
offer, which would serve the interest of the shareholders. 

 

Capital increases 

The management company is in favour of capital increases with long-term beneficial effects for the 
company. 

In order to limit the short-term negative impact for shareholders, it may be preferable for capital increases 
to be subject to pre-emptive subscription rights. In the absence of pre-emptive subscription rights, the 
shares must not be issued at a price lower than 95% of the average of the three most recent trading 
sessions. 

Capital increases without pre-emptive subscription rights nor a mandatory priority period of at least five 
days must not exceed 10% of the share capital, except where a higher percentage can be justified by 
formally documented special circumstances. For capital increases without pre-emptive subscription 
rights but with a priority period, this threshold is increased to 20%. 

The aggregate amount of capital increases must not exceed 100% of the share capital over a period of 
26 months. 

The management company is in principle opposed to the following transactions: 

- capital increases via private placements; 

- greenshoe options. 
 

Capital decreases 

The management company takes a case-by-case approach to capital decreases. Proposals to 
implement a share buyback plan must meet the following criteria: 

- authorisations are limited to 10% of the share capital; 

- authorisations must not exceed 26 months; 

- the share buyback plan must not be incompatible with the long-term interests of shareholders, 
particularly with regard to its financial structure. 

 

Takeover prevention measures 

Plans to change the share capital must not constitute a takeover prevention measure. The management 
company therefore opposes share buybacks during tender offers, so-called “Breton” takeover defence 
warrants, and other takeover prevention measures. 

 

3.3.7 Mergers, acquisitions and restructuring 

Merger, acquisition and restructuring transactions are examined on a case-by-case basis and must be 
compatible with the long-term interests of the majority of the company’s stakeholders. 
 

3.3.8 External resolutions 

The resolutions of minority shareholders and resolutions relating to social and environmental issues are 
examined on a case-by-case basis. 
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3.4 Means of exercising voting rights 

 
As a general rule, voting rights are exercised remotely via electronic voting platforms and proxy forms 
according to regulatory requirements in the country in question. 

If it is of particular interest to do so, proxies will physically attend shareholders’ meetings to exercise the 
voting rights of the persons they represent. 

 

3.4.1 Stakeholders concerned 

A number of stakeholders are concerned by the exercise of voting rights, as follows: 

- The companies issuing the shares held in the portfolios call the shareholders’ meetings and propose 
resolutions; 

- The management company is informed via the ISS voting platform of the shareholders’ meeting to 
be held and the proposed resolutions. The platform keeps a record of the voting rights exercised; 

- Custodians send the list of portfolios to the platforms on a daily basis. For companies outside of 
France, the custodians receive voting forms from the platforms, which they send to their partners in 
the countries in question. For French companies, the custodians receive paper voting forms from the 
management company, which they send to their central office; 

- Proxy voting advisors provide the management company with an analysis of the resolutions; 

- SRI analysts compare the resolutions proposed to the shareholders’ meeting with the voting policy. 
For companies outside of France, the analysts cast their vote via a platform. For French companies, 
they cast their vote via paper forms. The votes recommended by the analysts are approved by the 
portfolio managers and the members of the Management Board; 

- The management company approves the voting policy and the vote for each resolution. 

 

3.4.2 Report on the exercise of voting rights 

The management company draws up a yearly report on the exercise of voting rights. 

In the four months following the close of the financial year, the management company reports on the 
conditions under which it exercised the voting rights in an appendix to the management report of the 
Board of Directors or the Management Board. This information may be consulted on the management 
company’s website. 

Whenever it concerns one or more mutual funds, the document outlines the exercise of voting rights for 
each resolution proposed to an issuer’s shareholders’ meeting. 

The report on the exercise of voting rights details in particular: 

- The number of companies in which the management company exercised its voting rights 
compared to the total number of companies in which it holds voting rights; 

- Cases where the management company considered that it would be unable to comply with the 
principles set out in its “voting policy” document; 

- Conflicts of interest that the management company was required to address and arising in the 
exercise of voting rights attached to securities held by the mutual funds it manages. 

 
 

The management company will keep all documents used for voting purposes. These documents will 
allow the company to keep a record of abstentions or votes cast for each resolution, as well as the 
reasons for said abstentions or votes. 
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4 Cooperation with other shareholders 

The management company supports initiatives that stimulate debate and research on investment and 
responsible finance issues. The results of this work are distributed to the main stakeholders. 

The management company takes part in the work carried out by professional organisations and 
marketplace associations, such as the United Nations Principles for Responsible Investment, the Shift 
Project and the Responsible Investment Committee of the Association Française de la Gestion 
financière (French association of financial management – AFG) to help players throughout the 
investment chain progress together. 
 

United Nations Principles for Responsible Investment (UN PRI) 

The Principles for Responsible Investment were launched in 2005 by Kofi Annan, who was the UN’s 
Secretary-General at the time, within the framework of the UN Environment Programme's Finance 
Initiative and the UN Global Compact. 

Investors who sign these six principles undertake to: 

- incorporate ESG issues into investment analysis and decision-making processes; 

- be active owners and incorporate ESG issues into their ownership policies and practices; 

- seek appropriate disclosure on ESG issues by the entities in which they invest; 

- promote acceptance and implementation of the Principles within the investment industry; 

- work together to enhance their effectiveness in implementing the Principles; 

- report on their activities and progress towards implementing the Principles. 

Find out more: https://www.unpri.org 

 
The Shift Project 

The Shift Project is a think tank which promotes the shift to a low-carbon economy. Find out more about 
the Shift Project: http://www.theshiftproject.org 
 
Novethic investors’ circle 

AG2R LA MONDIALE is a founding member of the "investors' circle" run by Novethic (Caisse des 
Dépôts' SRI research centre). The goal is to bring together institutions wishing to improve their 
understanding of how ESG criteria can be taken into account and the benefits of doing so for investors. 
 
Financial professions centre 

The Group co-chairs the Long-Term Investors Club’s Finance Investissements Long Terme, 
Responsable et Solidaire working group for long-term socially responsible investments. 
 
French Insurance Federation (FFA) ESG-Climate working group 

AG2R LA MONDIALE has been jointly heading up the FFA’s working group since 2017. 
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5 Communication with relevant stakeholders 

AG2R LA MONDIALE liaises with representatives from trade unions and from NGOs. 
 
Forum pour l'Investissement Responsable 

AG2R LA MONDIALE is a member of the Forum pour l’Investissement Responsable (French 
Responsible Investment Forum – FIR). This multi-stakeholder organisation made up of institutional 
investors, asset managers, consultants, academics and more, was founded in 2001 with the goal of 
helping to promote SRI. The Group chairs the Forum’s standing Events Commission. 

Find out more about the FIR: http://www.frenchsif.org 
 

Working group for a just transition 

The result of a partnership between the Observatoire de la responsabilité sociétale des entreprises 
(French observatory for corporate social responsibility – ORSE), AG2R LA MONDIALE, Ircantec and 
the UN PRI, the working group for a just transition in France was launched in May 2019 as a forum for 
discussion between multiple stakeholders, including businesses, investors, financiers, trade unions and 
NGOs. 

 

Tobacco Free Portfolios Initiative 

AG2R LA MONDIALE regularly liaises with Tobacco Free Portfolios, a non-profit organisation aimed at 
spreading information about the tobacco industry and encouraging its exclusion from investments, loans 
and insurance activities. 

 

Friends of the Earth – France 

AG2R LA MONDIALE engages in regular dialogue with Friends of the Earth – France, a non-profit 
organisation that campaigns for a shift to a more sustainable society. 

6 Prevention and management of actual or potential conflicts of interest 

The management company has a policy for the prevention and management of conflicts of interest which 
is available on its website, as well as a code of ethics that applies to all its staff. These documents are 
aimed in particular at managing actual and potential conflicts of interest related to its engagement. 

To this end, the management company takes care to separate the various functions. In particular, the 
operational team in charge of applying the engagement policy works independently of the management 
team. In addition, reference documents are used to evaluate shareholder engagement and simplify 
checks. 

All of the management company’s staff are required to declare any relationship and/or potential conflicts 
of interest with an issuer to the Internal Control Compliance Officer (ICCO). Situations giving rise to 
potential conflicts of interest are recorded by the management company in a mapping system setting 
out supervisory measures for each case. 

A scheme is in place requiring employees to declare any demonstrable conflict of interest or departure 
from the management company’s procedures or policies to the ICCO. The ICCO may then take 
supervisory or protective steps. In the event of a conflict of interest with the parent company AG2R LA 
MONDIALE or one of its representatives, the ICCO may refer the matter to the AG2R LA MONDIALE 
Group Ethics Officer. 

Situations giving rise to demonstrable conflicts of interest are presented in the management company’s 
yearly engagement report. 


